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Arabs flock, but not to the Civil Service  
(Translated by Google from the Hebrew with a little assistance!) 
 
Gil Kelian 
 
The Civil Service Commission refrains for three years from the publication of data 
relating to hiring Arabs in the civil service, even though it is required by law. The 
rate of employment of Arabs currently stands at 9%, less than the target set for 
2012, and no new employment target set. It seems that the government does not 
want to commit to a degree of economic integration 
 
The government set an ambitious social goal in 2007 to reach a rate of Arabs employed in the public 
sector to 10% within five years. That same year, 3,429 Arabs were employed in the public sector, 
5.7% of all workers. This at a time when the proportion of Arab citizens of working age is 18%. In 
2012, after another great effort to bring more Arabs in the civil service, their number reached 5,433, 
i.e.  to 8%. 
  
In the five years that passed until 2012 the country failed to meet the target it set for itself, and the 
present rate of Arab employees does not exceed 9%. The State never explained why it could not 
meet the target of 10%, and did not set since 2012 a new target.  Thus there is the impression that 
someone in the government does not want to commit to the level of integration of Arabs in the civil 
service and reducing the gap between the proportion of the population and the percentage of Arab 
public sector employees. 
 
And this is not the only state failure to integrate Arab workers. In 2000 the Civil Service Law was 
amended to ensure fair representation of Arabs in the public sector. The law stated, inter alia, clear 
reporting mechanisms, and to all offices to transfer the Civil Service Commission data on the pace of 
hiring Arabs and publish them for the public. In practice, after several years of regular reports from 
the Civil Service Commission, the Commission stopped at the end of 2013 to publish the reports. 
The last report published about integrating Arabs was in 2012.  This annual report must by law be 
followed-up of the Knesset Judiciary, Constitution and Law committee but in recent years, the 
committee did not discuss this issue, and did not ensure that those reports were made available to 
the public. 
  



The data presented here did not come from the annual report of the Commission that was not 
published, but from a parliamentary query submitted by MK Osama Saadi (Joint List). The data was 
provided by the Knesset Department of Information and Research and not by the Civil Service 
Commission – and does not include all of the breakdowns that the Commission’s report provides. 
Therefore, the data is incomplete it is difficult to compare it with that published by the Commission. 
  

 The public sector will affect the private sector 

In a letter sent this month,  Ron Gerlitz, co-executive director of Sikkuy – The Association for the 
Advancement of Civic Equality and Samah Elkhatib Ayoub, director of the Sikkuy project for fair 
representation in the civil service of the Arab public said: "the document of the Research and 
Information Center of the Knesset does not have all the information necessary to make detailed 
segmentations and comparative tracking as required in the annual report of the Civil Service 
Commission and it is not a substitute. For example, there is no breakdown between the rate of 
representation of the Arab population within the ministries and auxiliary units and the health care 
system; there is no data on the distribution of Arab employees in the higher ranking civil service jobs 
and there is no data on the extent of the tenders issued, the scope of the candidates who took part 
and the number that won and are now manning those positions.  Sikkuy will continue to promote fair 
representation of the Arab population in the public service. Among other things, we follow the 
activities of the Equal Employment Opportunity Commission in the Ministry of Economics, and work 
to promote government policies that will reduce barriers to fair representation in government 
ministries and increase oversight and transparency in the area of fair representation in the civil 
service ". 

Integration of Arab Employees in the public service is not a whim of the legislature. In recent years, 
Israel realized that the exclusion of Arabs and ultra-Orthodox from the labor market will lead to huge 
damages to the Israeli economy in the form of intolerable gaps between the Jewish and secular and 
the rest of the population. The policymakers also understand that there will be no equal employment 
in the private sector without equal employment in the public sector. 
  
Between 2007 and 2015 although the country has managed to achieve a relatively quick integration 
of Arabs in the civil service, but without the full transparency of the data it is difficult to evaluate the 
nature of this rapid absorption and if not put down roots in the Israeli labor market. You cannot know, 
for example, at which level Arabs were recruited. If most workers were recruited at low levels, it is 
difficult to see a revolution in the absorption in the civil service. It is also possible that there are 
barriers preventing advancement of Arabs in the public sector, and the state won’t know if there is a 
problem that needs treatment. 
  

 Arab women remain at home 

What is emerging from the data is the existence of a gap between men and women in the Arab 
sector. Actually about Arab men, the country reached the target it set for itself in 2007, when Arab 
men were 10.4% of men in the public service. This rate increased to 15% of men in the public 
service in 2015. For Arab women integrating in employment is a longer path: their proportion of state 
workers in 2007 was 3%, and this rate increased to 5.3% in 2015. 

  
Another issue that requires study is the branches in which Arab workers are employed. The picture 
emerging from the data is clear: jobs where there are more than 100 Arab workers are doctors, 
nurses, x-ray technicians, para-medical professions, pharmacists and social workers. The Ministry of 
Interior also has a relatively high proportion of Arabs, and the reason is that in this office are all the 
Muslim clerics who are employed by the state. 



  
The Civil Service Commission responded: “operational measures have been taken in all areas, but 
especially in the areas of designation of jobs, tenders, service conditions, recruitment and selection 
and setting goals for each ministry. The steps are yielding fruit and currently the proportion of 
minorities is approximately 9.45% of the civil servants. This is evidence of a significant improvement 
(in real terms) in recent years. 
  
As part of the measures taken the Commissioner issued instructions on designating positions that 
are intended for minorities and binding quantitative guidelines have been issued to government 
departments. The 2014 report will be published next month. In 2013 a report was not published due 
to the transition to a new computer system ". 


