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The Civil Service Commission resumes publishing reports: 

The state has failed to integrate Arabs into the public sector 

In 2014 the hiring rate declined to 12.5 percent and the rate of their overall 

percentage was 9.3 percent – lower than the 10 percent target for 2012. In 

2013 no data were collected 

Gil Kalian 

The government is once again tracking the hiring of workers from the Arab 

sector in the Civil Service. After the Civil Service Commission refrained in 

2014 from publishing a follow-up report on the subject – although by law it 

must issue such a report every year – at the end of last month it published the 

report. 

A perusal of the report indicates that the commission did not collect data at all 

about 2013, and that year is missing entirely. Regarding 2014 it transpires 

that the percentage of new Arab workers not only failed to increase, it actually 

declined: In 2012 they constituted 14.3 percent of all those hired in the public 

sector that year, whereas in 2014 the percentage of new Arab workers 

declined to 12.5 percent of all the new employees in the public sector. In 2014 

they comprised 9.3 percent of all civil service employees, lower than the 

government's target for the integration of Arabs into the civil service: For 2012 

the target was 10 percent, and since then no new target has been set. The 

government never explained why it failed to reach the 10 percent target. 



"The continual increase in the percentage of Arab employees in the Civil 

Service, from 6.2 percent in 2007 to 9.3 percent in 2014, is worthy of mention, 

although the target that the government set for itself for 2012 is being 

achieved after a two-year delay," Attorney Samah Alkhatib-Ayoub, a research 

coordinator and advocacy specialist in the Equality Policy Department of 

Sikkuy-the Association for the Advancement of Civic Equality, told Calcalist. 

"However, when we examine the distribution of Arab workers in the various 

ministries and their grades, we find very disturbing data that should be 

addressed. Especially in the ministries that are crucial for advancing equality 

and reducing gaps between the Arab population and the Jewish majority we 

see serious under-representation." She was referring mainly to the Finance 

Ministry (where only 3 percent of the employees are Arabs), the Housing and 

Construction Ministry (4 percent) and the Health Ministry (2.8 percent). 

She also claimed that 15 government ministries and administrative units have 

no Arab employees at all at present, and it is almost impossible to find Arabs 

in the three senior grades that comprise most of the directors in the Civil 

Service. "That has far-reaching implications on the ability of the Arab public to 

influence the decision-making process in the civil service, and to properly 

include the needs and interests of this population," she said.  

"We call on the Civil Service Commission to ensure the continued monitoring 

and advancement of Arab representation in the government ministries, and 

hope that the next follow-up report will be published as required within a 

reasonable amount of time after the end of the year, and not with a significant 

delay as was the case with this report." 

Another characteristic of Arab employment in the Civil Service is the low 

employment rate of women who are consistently hired less often than men 

and inferior positions. In 2014 the gender gap in this population even 

increased and the percentage of women hired dropped to 37.4 percent 

compared to 44.8 percent two years earlier. 


